8§ 155.726 Enrollment periods under SHOP for plan years beginning on or after January 1, 2018.

(a) General requirements. The SHOP must ensure that issuers offering QHPs through the SHOP
adhere to applicable enrollment periods, including special enrollment periods.

(b) Rolling enrollment in the SHOP. The SHOP must permit a qualified employer to purchase
coverage for its small group at any point during the year. The employer's plan year must consist
of the 12-month period beginning with the qualified employer's effective date of coverage, unless
the plan is issued in a State that has elected to merge its individual and small group risk pools
under section 1312(c)(3) of the Affordable Care Act, in which case the plan year will end on
December 31 of the calendar year in which coverage first became effective.

(c) Special enrollment periods. (1) The SHOP must ensure that issuers offering QHPs through the
SHOP provide special enrollment periods consistent with the section, during which certain
qualified employees or dependents of qualified employees may enroll in QHPs and enrollees may
change QHPs.

(2) The SHOP must ensure that issuers offering QHPs through a SHOP provide a special
enrollment period for a qualified employee or a dependent of a qualified employee who;

(i) Experiences an event described in § 155.420(d)(1) (other than paragraph (d)(1)(ii)), or
experiences an event described in § 155.420(d)(2), (4), (5), (7), (8), (9), (10), (11), or (12);

(ii) Loses eligibility for coverage under a Medicaid plan under title XIX of the Social Security
Act or a State child health plan under title XXI of the Social Security Act; or

(iii) Becomes eligible for assistance, with respect to coverage under a SHOP, under such
Medicaid plan or a State child health plan (including any waiver or demonstration project
conducted under or in relation to such a plan).

(3) A qualified employee or dependent of a qualified employee who experiences a qualifying
event described in paragraph (j)(2) of this section has:

(i) Thirty (30) days from the date of a triggering event described in paragraph (c)(2)(i) of this
section to select a QHP through the SHOP; and

(ii) Sixty (60) days from the date of a triggering event described in paragraph (c)(2)(ii) or (iii) of
this section to select a QHP through the SHOP;

(4) A dependent of a qualified employee is not eligible for a special enrollment period if the
employer does not extend the offer of coverage to dependents.

(5) The effective dates of coverage for special enrollment periods are determined using the
provisions of § 155.420(b).

(6) Loss of minimum essential coverage is determined using the provisions of § 155.420(e).



(d) Limitation. Qualified employees will not be able to enroll unless the employer group meets
any applicable minimum participation rate implemented under § 155.706(b)(10).

(e) Applicability date. The provisions of this section apply for plan years beginning on or after
January 1, 2018.
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